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Binding Arbitration Agreement 
 

Except as specifically set forth herein, I, _____________________(“Employee”) agree to resolve any 

and all disputes related in an manner whatsoever to my employment at Grace House Ministries.  (“Grace 

House” or “Employer”) by binding arbitration.  Disputes related to employment include, but are not limited to, 

claims or charges based upon federal or state statutes, including, but not limited to, Age Discrimination in 

Employment, Title VII of the Civil Rights Act of 1964, as amended, and any other civil rights statute, the 

Americans with Disabilities Act, Family and Medical Leave Act, Fair Labor Standards Act or other wage 

statutes, the WARN Act, claims based upon tort or contract laws or any other federal or state law affecting 

employment in any manner whatsoever. In the event that a claim is brought pursuant to any law or statute which 

provides for the allocation of attorneys’ fees and/or costs, the arbitrator shall have the power to allocate 

attorney’s fees and costs pursuant to the applicable law or statutes.   

The Employer and Employee agree that arbitration pursuant to this Agreement shall be in accordance 

with the rules of the American Arbitration Association.  The parties, however, specifically agree that the parties 

shall share equally the costs, fees, and expenses incurred by arbitration, except in the following circumstances: 

The sole exception to this Arbitration Agreement involves suits brought on behalf of Employer or 

Employee seeking a temporary restraining order, preliminary injunction and/or permanent injunction 

(“injunctive relief”) based upon violation of non-compete, and/or confidentiality, and/or non-disclosure, and/or 

solicitation agreements, and/or unfair trade practices in the event there is immediate and irreparable injury, loss 

or damage. Both parties agree that neither shall seek monetary damages under this exception to the Arbitration 

Agreement.  However in the event that the Employer is successful in obtaining injunctive relief as defined 

herein, the Employee shall be liable for payment of the Employer’s attorneys’ fees, costs, and expenses incurred 

in connection with obtaining injunctive relief. 

 This Agreement shall be binding upon and inure to the benefit of any successor to the Employer 

and such successor shall be deemed substituted for the Employer under the terms of this Agreement.  As used in 

this Agreement, the term “successor” shall include any person, firm, Limited Liability Company or other 

business entity, which at any time, whether by merger, purchase or otherwise, acquires all or substantially all 

In the event that Employee is unable to pay the costs of 

arbitration due to financial hardship, the Employee may apply to the 

AAA for “in forma pauperis” status in accordance with the criteria 

established by the United States Circuit Court of Appeals for the 

Eleventh Circuit. Alternatively, the Employee may apply to the AAA 

for the use of a pro bono arbitrator or for waiver, reduction or 

deferral of the AAA’s fees based upon financial hardship.  The AAA 

shall determine whether the employee qualifies for financial hardship 

or waiver, reduction or deferral of the AAA’s fees and costs. 
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the assets of the business of the Employer.  This Agreement shall also be binding upon and inure to the benefit 

of the Employee, his/her heirs, executors and administrators. 

 The Employer and the Employee expressly agree that the Federal Arbitration Act governs the 

enforceability, or to be in conflict with any law, the validity of the remaining provisions or portions of this 

Agreement shall not be affected, and the rights of the parties shall be construed and enforces as if this 

Agreement did not contain the particular part, term or provision held invalid. 

 The Employee understands and agrees that this Arbitration Agreement is not intended to be an 

employment contract and that nothing herein shall be construed as altering the Employee’s at-will employment 

with Employer. 

 The Employee agrees to follow all of the rules and policies outlined herein in consideration for 

employment.  The Employee executes this Arbitration Agreement in consideration for employment and/or for 

continued employment. 

  

__________________________    ______________________________    __________________  

Print Name            Signature                 Date  

 

 

 

 

 

 

 

 

 

 

 

  


